
Novozymes Modern Slavery Statement 2021 

Introduction 
Novozymes is committed to conducting business with high ethical standards not just to ensure compliance with legal 
requirements but also in recognition of our responsibility as a multinational company with a global footprint. 
Novozymes has been a signatory to UN Global Compact since its establishment in 2001 to reflect our core values of 
transparency and accountability.  

Novozymes is committed to ensuring the prevention of modern slavery and human trafficking in its business and 
supply chain. This statement highlights steps undertaken by Novozymes to support this commitment and is published 
in compliance with the UK Modern Slavery Act 2015.  

Our business and supply chain 
Novozymes is the world leader in biological solutions, producing a wide range of industrial enzymes and 
microorganisms. Enzymes are proteins, and in nature they initiate biochemical reactions in all living organisms. Like 
enzymes, microorganisms have natural properties that can be used in a variety of processes. Our business is spread 
across various industries such as Household care, Food & Beverages, Bioenergy, Animal Health & Nutrition and 
Agriculture in different parts of the world. A snapshot of our operations worldwide is provided below.  

Headquarters and affiliates 
 Novozymes' headquarters is in Bagsvaerd just outside of Copenhagen, Denmark
 Production sites are in Argentina, Brazil, Canada, China, Denmark, India and the United States
 Affiliates and sales offices are located in more than 30 countries

Executive Leadership team 
 President & CEO: Ester Baiget*
 Finance, IT & Legal: Executive Vice-President (EVP)& CFO Lars Green*
 Agriculture & Industrial Biosolution: EVP Tina Sejersgård Fanø
 Research & Development: CSO & EVP Claus Crone Fuglsang
 Consumer BioSolutions: EVP Anders Lund
 Operations, Supply & Quality: EVP Graziela Chaluppe dos Santos Malucelli
 Strategy & Business Transformation: EVP Amy Byrick
 People, Sustainability & Brand: EVP Morten Enggaard Rasmussen

* Members of Executive Management registered with the Danish Business Authority.

More details about our company can be accessed here. 

http://www.novozymes.com/en


Policy in relation to slavery and human trafficking 
Novozymes believes that a fundamental aspect of a company's social responsibility is adherence to basic human 
rights principles. We support the UN Global Compact principles related to human rights and labor standards and 
work to integrate them across our organization. The UNGC principles include commitments such as "we support 
and respect the protection of internationally proclaimed human rights” and "we work to ensure that we are not 
complicit in human rights abuses" etc. Please read more about our position on Human rights and labor standards 
here.  

The UNGC principles are integrated in operational policies and procedures. For example, our "People Policy" and 
"People Standard" that relate to the management of employees and the "Novozymes Standard on Occupational 
Health and Safety" ensure that the UNGC principles are upheld in our organization. In addition, we also have a 
global non-discrimination and anti-harassment policy.  

Novozymes introduced its new strategy ’Unlocking Growth – Powered by Biotech’ in 2021. This new and updated 
strategy will guide our way towards our 2025, and act as a foundation to our 2030 ambition towards accelerating to 
a climate-neutral society, transforming food systems and enabling healthier lives.  We will continue to evaluate our 
progress towards our commitments and targets through a set of milestones for our workforce, our impact on the 
societies where we operate and the impact of our operations on the world.  

Novozymes believes that respectful, professional conduct furthers Novozymes’ mission and is fundamental to a 
good workplace. In 2021, we conducted company-wide global training on non-discrimination and anti-harassment. 

We require all our people managers to respect the human and labor rights and we take appropriate measures to 
avoid and mitigate adverse human rights impacts. Any Novozymes’ employee feeling mistreated has the right to 
have his/her case reviewed by the independent internal Ombudsperson Institution.  

We also have a Whistleblower hotline for employees in the Novozymes group, suppliers, customers, and other 
stakeholders to report suspicions of violations of law, including violations of human and labor rights. This webpage 
is hosted on secure external servers.  

Novozymes requires all its contracted suppliers to comply with the Novozymes Responsible Purchasing Standards, 
as well as, when requested, to complete questionnaires and to accept visits and audits relevant for confirmation of 
compliance with the standards. The standards cover various social and environment aspects including respect for 
human rights, labor rights, and specifically also an obligation for suppliers to ban any type of forced or bonded labor 
and human trafficking. Read more in “Due Diligence process” below.     

Please refer to our position paper on Responsible Sourcing for more details here. 

Due Diligence process  
When assessing Novozymes’ business and supply chain, the highest potential risks to violations of human rights 
are found in Novozymes’ supplier base.   

Novozymes screens suppliers and classifies their risk based on spend, country and category. Suppliers are 
assessed by the Sourcing team through a Supplier Performance Management System. It consists of an integrated 
set of assessment criteria covering commercial, quality, employee health and safety, human and labor rights, and 
business integrity.  

In case a supplier does not live up to our criteria, it will be thoroughly assessed whether a corrective action plan or 
choosing an alternative supplier is the appropriate response to ensure ethical performance across our supply chain.  

In 2018 we expanded our partnership with the Supplier Ethical Data Exchange (SEDEX). Sedex is a non-profit 
membership organization for business committed to the continuous improvement of ethical performance within their 
supply chains and we became a member to increase the level of transparency in our supplier base and to work 
continuously to improve our responsible sourcing practice in a more structured way and with increased data quality. 
Novozymes is using the Sedex collaboration platform to engage with suppliers to address and manage sustainability 
risks in our supply chain. We are continuously enrolling suppliers on Sedex through an ongoing process.   

Our use of Sedex is an important part of our responsible sourcing approach going forward, as we are working to 
enhance the foundation for supplier performance and risk assessments by connecting more cross-functional data 
from our supplier base.   

https://www.novozymes.com/en/about-us/positions-policies
https://www.novozymes.com/en/about-us/positions-policies
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